BROWN COUNTY SCHOOLS

APPLICATION
Name: Soc. Sec. #:
Address: City, State:
Phone:

FOR POSITION AS TEACHER OF:

(indicate grades, or if high school, subjects in order of preference)

(list the type of certificate held and expiration date)

(subject areas listed on your certificate)

EDUCATION

Schools Attended Dates Sem. Hrs. Degree Major

return to:

James V. Frazier, Superintendent
Brown County Educational Service Center
325 W. State Street
Georgetown, OH 45121
Phone: (937) 378-6118

Check the District(s) to which you would like your application submitted:
_______All Districts Listed
_____Eastern Local Schools
__ Fayetteville-Perry Local Schools
____ Georgetown Exempted Village Schools
__ Ripley-Union-Lewis-Huntington Local Schools
______Southern Hills Joint Vocational School

Western Brown Local Schools




EXPERIENCE

Name of school & location Dates No. Months Subjects Taught
REFERENCES
Name Address Phone Occupation

LIST COLLEGE ACTIVITIES AND HONORS RECEIVED

Have you ever been convicted of a felony and/or a misdemeanor of a sexual
nature? Please check: yes no

INTERVIEW

To be filled out at the time of interview

Signature of applicant Date

Equal Opportunity Employer




Brown County Local School Districts

SUPPPLEMENT TO EMPLOYMENT APPLICATION
(To be completed by all job applicants)

Pursuant to Sections 3319.39 and 109.57 of the Revised Code, the Board of Education of the School District does initiate an
investigation by the Superintendent of the Bureau of Criminal Identification and Investigation of the State of Ohio (hereafter B.C.1.I)
for all new employees to verify that no person has been convicted of or pleaded guilty to certain criminal offenses. Your response to
the following questions is therefore required:

Have you ever been convicted of or pleaded guilty to any felony, any violation of criminal sections of the Ohio Revised Code, any
comparable statute or ordinance of the United States or any other state or municipality, any offense of violence, theft offense, any drug
abuse offense that is not a minor misdemeanor, or any misdemeanor sex offenses?

ANSWER BY SIGNING AFTER THE APPROPRIATE ANSWER:

No

Yes

READ CAREFULLY
Due to the length of time required for completion of the records check, it may occasionally be necessary for the Board of Education to
employ a person prior to the Board of Education having received the results of the criminal records investigation. In these cases, the
Board of Education shall rely on the applicant information provided in the employment application. However, by signing this
document I specifically agree that if I am employed by the Board of Education prior to its receipt of a response from B.C.LI., my
employment shall be contingent upon subsequent receipt by the Board of Education of a report from B.C.1.1. which is consistent with
my answer to the above question. In the event I have been employed prior to the Board of Education having received a report from
B.C.LL, and a subsequent report from B.C.LI. is received which is not consistent with my answer to the above question, I specifically
agree that the action of the Board of Education employing me shall void without any further act by either party, and that my
employment will terminate without the necessity of proceedings to formally terminate my contract of employment.

Date: Signed:




